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CORRIGENDUM NOTICE
Date- 18.03.2019

RFP Name: RFP for Selection of Project Management Unit (PMU) by Bihar Skill Development Mission (BSDM)
for effective Implementation and Monitoring of Sankalp Scheme in Bihar through deployment of Human
Resources at State as well as at District levels vide Ref. No. BSDM/08/2018-2019 dated 28.02 2019 published in
papers vide PR No. - 18428 (LRD) 2018-19.

In view of pre-bid meeting dated 15.03.2019, certain modifications/amendments in some of the provisions of
above RFP has been made as below:

1. Addition of one new clause of Mobilization Advance, through point “E” under Point “16.5” of “payment to the project
management consultant” under “Point 16- Project deliverables and payment terms & schedule” (Page 26 of 47) which should
be read as under:

Mobilization Advance: The Project Management Consultant shall be given a mobilization advance, if requested, of 25% of
the 1st quarter payment value, against submission of an advance bank guarantee of 110 % of the requested mobilization
advance, at project start date. The mobilization advance will be adjusted in first five quarterly invoices. The BG shall be
returned forthwith after recovery/ adjustment of mobilization advance.

2. Under Point 7- General Conditions and Provisions, point VII definition of “Key expert” (page 13 of 47) should be
entirely replaced and read as under and also at all other places wherever used:

Key Expert(s)” means an individual professional whose skills, qualifications, knowledge and experience are critical to the
performance of the Services under the Contract and will include both state PMU and district skill experts. All “Key Experts”
will needed to be deployed on the payroll of the Bidder.

3. Addition of three more clausesthrough point “IV, V and VI under Point “15.16” of “Confidentiality” (page 23 of 47)
which should be read as under:

IV. In the event that the Firm or its representatives are requested pursuant to, or required by, applicable law or regulation or
by legal or administrative process to disclose any Confidential Information, or where the Firm wishes to disclose to its
professional indemnity insurers or to its advisers, the Firm agrees that it will, as far as is legally and practically possible,
provide the Client with prompt notice of such request or requirement in order to enable the Client to seek an appropriate
protective order or other remedy. In the event that such protective order or other remedy is not obtained, the Firm or its
representatives, as the case may be, shall disclose only the portion of the Confidential Information which is legally or
professionally required to be disclosed.

V. Confidential information does not include any information which (i) is rightfully known to the recipient prior to its
disclosure; (ii) is independently developed by. the recipient without use of or reliance on confidential information; or (iii) is or
later becomes publicly available without violation of this agreement or may be lawfully obtained from a third party; or (iv)
which would be required to be disclosed under the (Indian) Right to Information Act”.

V1. Consultant may disclose confidential information: (a) to its employees, directors, officers and subcontractors, on a need to
know basis, as required for performance of services, provided such employees, directors, officers and subcontractors are
bound by confidentiality obligations; (b) where required by applicable law or regulation or for regulatory and compliance
(both internal and external) purposes”.

4.Under Point 6- Proposed PMU structure (page 09 to 11 of 47), the Key Qualification of Manager- Program

Implementation and Monitoring (Project Head)and Manager- Industry Interfacing, Mobilization and Stakeholder
Collaborationis being amended and should be read as under:
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Tech./B.E/Bachelor in Economics/ Statistics with Post graduation in Management/MBA/PGD  in Rural
anagement/MSW from reputed academic institution™.

Also the Key Qualification of Manager Skill Gap Needs and Tracer studies should be entirely replaced and read as under:
“Post graduate in Management/MBA/PGD in Rural Management/ MSW/Masters in Economics/Statistics from reputed
academic institution”

Correspondingly above qualifications as also mentioned in Technical Evaluation Criteria should also be treated
modified accordingly.

5. Addition of one new clause “Imposition of Penalty” through point “21.4” under “Clause 21- Deliverables by the Project
management Consultant” (page 42 of 47) related to Liquidated damages/ Penalties which should be read as under:

Imposition of Penalty: In case of unsatisfactory deliverables/ unauthorised leave, the client may impose penalty on the bidder,
which cumulatively cannot be more than 05% of the total contract value” apart from other remedies. The decision of CEO,
BSDM w.r.t. imposition of penalty in each case (subject to maximum 05%) will be final and conclusive in this regard.

6. Sub-point “1” of Point 16.11 “change orders and contract amendments” under Point 16- Project deliverables and
payment terms & schedule (page 29 of 47) is entirely replaced and should be read as under:

The BSDM may increase or decrease the quantum of personnel to be deployed by mutual consent and there shall be no limit
on the level of increase or decrease in personnel as presently estimated. However the increase or decrease in the contract value
shall be calculated on the basis of the rate card as in FIN-2 with yearly escalated rate as prescribed in the RFP document.

7. Under Point 11, Preliminary Eligibility Criteria, SI. No. 5 (page 16 of 47) is being amended and should be read as under:

“The Bidder should have worked/working on at-least 2 Skill Development Project during the last 5 years each of value >=
INR 2 Cr, with any Central Govt/ State Govt./ NSDC/ State Skill Development Mission/ Multilateral Funding Agency, in
Indiaor Outside India”.

8 Under Point 12, Technical Evaluation, SI. No. 3(page 17 of 47) is being amended and should be read as under:

The Bidder should have worked/working on at-least 2 Skill Development Project (SDP) during the last 5 years, each of
minimum project value >= INR 2 Cr, with any Central Govt./ State Govt/ NSDC/ State Skill Development Mission/
Muitilateral Funding Agency, in India or outside India.

a. SDP = 02 (SDP, each having minimum project value >= INR 2 Cr) 170 marks
b. 02 < SDP <= 05 (out of which 2 SDP each must have minimum project value >= INR 2 Cr) 180 marks
c. SDP>05 (out of which 2 SDP each must have minimum project value >=INR 2 Cr) 200 marks

The other terms and conditions of the RFP document will remain the same. Please refer the RFP document for
other details.

This Corrigendum document and response to pre-bid has also been uploaded in the Tender section of
Websites: www.skillmissionbihar.org and "https://www.eproc.bihar. gov.in
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Principal Secretary,
Department of Labour Resources, Government of Bihar,

Niyojan Bhawan, Patna — 800001
-cum- Chief Executive Officer, Bihar Skill Development Mission.
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