Bihar Skill Development Mission (BSDM)
Department of Labour Resources, Government of Bihar
A-Wing, 5" Floor, Niyojan Bhawan, Bailey Road, Pa#@0001
Phone: 06122528455 Fax: 0612535004
Email: biharskilldevelopmentmission@gmail.comWebsite:www.skillmissionbihar.org

Notice Inviting Proposak for Empanelment under RTD Scheme
(A Continuous Empanelment Processinless withdrawn)

Notice No:BSDM/RFP/12/2018 (Letter No. BSDM/RFP11/2018318) Date 16.03.2018

Principal Secretary, Dept. of Labour Resources, Govt. of Bdwan CEO, Bihar Skill Developmen
Mission (BSDM), invitesproposals from reputed and experieneédible organizationgIndustries/
Employers/ HRPlacementAgency/Training PartnefStartups/Industry AssociationSbvernment
Training Providersfor empanelment with Bihar Skill Development Mission (BSDM) as @ameyg for
providingdomain skilling and employment under Reciliin-Deploy (RTD) model.

A Brief on Recruit T Train - Deploy (R-T-D) model projects:

Projects that will have the provision of recruiting the candidates and providing theetiffes upfront
and then providing Industfigmployerrelevant training before actually deploying the candidates at their
work location.

The offer letters to be issued up front will be conditional offer letter and will be formalized subject to
passing ofhe final assessment and completion of other formalities by the candidatine specific
purpose of RTD model, Employment will mean wage employment onlgss otherwise stated or
allowedby BSDM for specificand unique kinds of projectfor ex. Entrepeneurship) Please note

that offer letter will be conditional on only one ground i.e. passing of final assessment and no
deviation/changes will be allowed in the conditional offer letter that has been given at the time of
screening of candidate and therimalized offer letter that will be issued post completion of training.

However in case of unforeseen circumstances or events of force majeure, deviation from conditional
offer letters may be allowed subject to immediate notice of the existence of such conditions to the
Bihar Skill Development missiofy an authorized personfdhe partner organizatiorand only by

the specific permission from CEO, BSDM.

The underlying objective is to provide such skill training which meets the specific job requirements of
industriesbrganizations having demand for skilled manpower for tefiness operations in India
overseas

BSDM through this special initiative intends to provide such training to people of Bihar which will
open up avenues for their instant employment in Indi@verseas

The Training will have to be imparted in asas either prescribed by Qualification Packs (QPs) of
Sector Skill Councils (SSCer any other course/s (customized course/s that will suit the specific
needs of employing organizations) that may be proposed by the applicant and approved by
BSDM.

Thus adistinguishing feature of this model is that candidates are screened first and offered job and only
on their acceptance and readinessafbtheterms and conditions of the offered jabd location, they

are provided necessary customized training, tloeessful completion of which guarantees them the
promised placemenfnother distinguished feature includes flexibility of course content, duration of
training and assessment and certificabigrthe applicant organization.


mailto:biharskilldevelopmentmission@gmail.com

BSDM is proposing four types of Associations under RTD model. 1. Industry Led (Type A
Association) 2. HR/Placement Agency Led (Type B Associatio) Training Partner Led (Type
C Assaociation)and 4. Special Project{Type D). The proposal has to be submitted for one type of
asciation only. Please refer scheme documents for the detailed information.

The Proposal must be prepared in the prescribed faloaty with all annexures and credentiaitsl

has to besubmitted to: i Bi har Skill Devel opment Mi ssi on, D
Government of Bihar, Aving, Niyojan Bhawan, 5th floor, Bailey Road Pain@ 0 0 0 0 1 0 by hat
through courier / through speed post.

Incomplete/deficienand unsoungbroposés will be summarily rejectednd without any liability to
inform so or otherwise to the applicant of the insufficiency/deficiency or rejedtitire proposal pass
through initial evaluation the applicant will be called for a presentation on a datenanhtimated
subsequently. A hard copy of presentation will also have to be submitted on the presentation date.

The Proposaimust be hard bound arths to be subrtied in a sealeénvelope super scribed with
fiProposal for Empanelment with Bihar Skill Development Mission (BSDM)as an agency for
providing domain skilling and employment under RecruitTrain -Deploy (RTD) modeb. Also a
soft copy of the entire proposal will have tododmitted in the form of CD/DVDr as otherwise intimated
by BSDM.

The application procedure, eligibility criteria, evaluation methodology, terms and conditions and the
scopeof work are detailed in the scheme documehich can be seen or downloaded from the
flfAnnouncemens e ¢ t i o nwvebsie:fhttpd/www.skillmissionbihar.org

The undersigned reserves the right to issue addendum/corrigendum/modificttismoticeor in the
scheme document or to accept or reject proposalwithout assigning any reason thereafso the

CEO, BSDM will have the exclusive right tdag or to make stringent or to insert or delete or modify

any provision of the RTD scheme document either generally or specifically and irrespective of stages
of the proposal i.e. even at execution or post executionsstage

This notce does not commit BSDM to award a contract or to engage in negotiations. Further, no
reimbursable cost may be incurred in anticipation of awhodntractor for preparing th@eroposalfor

this notice Kindly note that the selection of agencies underitfifative will not guaranteallocation

of work/training target etcand BSDM will assume no liability or cost towardsBSDM makes no
commitments, express or implied, that this process will result in a business transaction between anyone.

Agreements \th all existing RTD partners will automatically come to an end within 3 months from the
date of issue of this notice and will have to apply fresh as per terms of this notice and RTD scheme
document fo a future association, if soughy them.

Principd Secretary,

Department of Labour Resources, Government of Bihar,
Niyojan Bhawan, Patria800001

-cum Chief Executive Officer, Bihar Skill Development Mission.



Recruit-Train - Deploy (RTD) Model (Scheme Document)
(A Continuous EmpanelmentProcess unless withdrawn)

Widespread unemployment across the youth and the working age population is a huge
challenge in development of the societal standard of living in Bihar. A majority of the working
age population in Bihar is engaged in Marginal works and primarily into dimrieu

Various training initiatives acrosskill development programare being conducted tmake
youth of Bihar employment ready. Skill training is imparted with a view that post training these
skilled worked force will be immediately absorbedmgnufature or service sectamdustries
However it was observed thatost ofthese industridgesmployersagain imparin houseskill
training to these candidates as per their specific ggioirement and unique processes, even
though they are trained in NSQF Cses. This issue was raised by many industries and
industry associations in the stakeholder meeting conducted by Bihar Skill Development
Mission in 2016.

Thus manytimes thesame candidate goes through tin@ining twice, oncefunded by
Government ané@gainfunded by Industrigemployersfor their specific needslhis isthus
resultingin repetitive / redundargkill training resulting in duplication of training cost and

time.
Inhouse skill training
by Industries
Goverenment
Sponsored skill ‘

trainings

Bihar Skill Development Mission (BSDM) hayeoposed for merging of these two different
trainings into one, and while the training will be imparted by industeegloyersor for the
industriegemployersas per their norms, the cost of training will be borne by BSBSDM
has launched thisonvergene concept under itgitiative - RecruitTrain-Deploy (RTD)
model.



Industry
specific
Training

Skilled
Manpower
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RecruitTrain-Deploy (RTD) model is dirst of its kind initiative thais aimed to address the
Bihars ki | | devel opment vi si on ecboanssetdi tsuyesntte no fp | fa
and assist in Biharoés pursuit of an effectiwv

It was felt thatflexibility in terms of empanelment processes, consortium needtion of
Training Centercourse offeringsplacement linkagestc is needed téully achieve thevision
of theemployment linked skill training program under RTD Moddlus BSDM is of the view
to proposea modifiedprocess of empanelment under RTD modelraftansultation with
stakeholdewiz. industries employersHR/Placement Agencies and Training Providers.

BSDM is thus proposingContinuous engagement of organizations an@®nline RTD Skill
Development Centre (SDC) Empanelmen& Registration Processand invites proposals
from reputed and experienced eligible organizations{Industries/ employers§ HR-
Placement Agency/ Training Partners/ Special Project$ Industry Associations or
Government Training Providers (i.e. A Government Undertaking)} for empanelment
with Bihar Skill Development Mission (BSDM) as an agency for providing domain
skilling and employment under RecruitTrain -Deploy (RTD) model. The proposal has to
be submitted and selection will be madeas per eligibility criteria, evaluati on
methodology/process anderms and conditionsas mentioned in this scheme document.

The salient features and flexibility offered under RTD model is below:

U Switching from EOI/RFP selection processds continuous engagement of
Industry/Stakeholders

U Continuous and online empanelment of new centers

U Flexibility to design and propose skilling courdag Industries/Stakeholdersed.
Course Curriculum, Course duration etc.)

U Flexibility in proposing equipment norms and infrastructure norms by
Industries/Stakeholders.

U Assessment and Certificati can be done by the organizatitself.

U Any candidate of Bihar domile in the age group of 15 to 4&ars will be eligible



Continuous engagement of organizations an®nline RTD Skill Development Centre (SDC)
Empanelment& Registration Process

Recruit i Train - Deploy (R-T-D) model projects:

Projects that will have the provision of recruiting the candidates and providing the offer letters upfront
and then providindndustry relevant training before actually deploying the candidates at their work
location.

The offer letters to be issued up front will be conditional offer letter and will be formalized subject to
passing of the final assessment and completion of aihmafities by the candidate.

For the specific purpose of RTD modé&mployment will mean wage employment only unless
otherwise stated or allowed by BSDM for specific and unique kinds of projects (for ex.
Entrepreneurship)Please note that offer letter Wbe conditional on only one ground i.e. passing of
final assessment by the candidate and no deviation/changes will be allowed in the conditional offer
letter that has been given at the time of screening of candidate and the formalized offer letter that
will be issued post completion of training.

The underlying objective is to provide such skill training which meets the specific job requirements of
industriesdrganizations having demand for skilled manpower for their business operations iarindia
overseas

BSDM through this special initiative intends to provide such training to people of Bihar which will
open up avenues for their instant employment in lndi@verseas

The Training will have to be imparted in courses either prescribed by Qualification Packs (QPs) of
Sector Skill Councils (SSCer any other course/s (customized course/s that will suit the specific
needs of employing organizations) that may be proposed ke applicant and approved by
BSDM.

Thus a distinguishing feature of this model is that candidates are screened first and offered job and only
on their acceptance and readiness for the job role and locatiomréhesovided necessary customized
training, the successful completion of which guarantees them the promised placement.

BSDM is proposing four types of Associations under RTD model. 1. Industry Led (Type A
Association) 2. HR/Placement Agency Led (Type B AssociatioB8) Training Partner Led (Type
C Association)and 4. Special Projects An organization can submit hie proposal for one type of
association only.

Permissibility of Consortium (Maximum Five Organizations):

1. Under all the aboveypes ofproposed associations, Consortium of maximunfive
organizations, meeting the requirements stipulated by BSDM may submit a Proposal signed
by the Lead Partner have to be submitted.

2. The eligibility criteria may have to be satisfied by the lead partner unless specified
otherwise.

3. The consortium agreemiehave to be executed before the submission of prbpbea
composition or the constitution of the consortium shall not be altered without the prior
consent of BSDM.

4. For the purpose of implementation, the Lead Partner shall be the single point of fowntact
the BSDM, shall have the overall responsibility of the management of the assignment and
shall have single point responsibility for ensuring that all members of the consortium are
complying with the terms and conditions set out in the Contract ancbvifirimarily
responsible for obligations under the proposed association.

5. All instructions/communications from BSDM to the Lead Partner shall be deemed to have
been duly provided to all the members of the consortium.



6.

A Non-Indian Firm is permitted to partgate only in a consortium arrangent with any
other Indian Firm subject to fulfilment of all statutory requirements. However the lead
partner of the consortium has to be an entity registered in India.

Selection Process: Submission of a Complete Proposald Presentation:

1.

The applicant has to submit a complete proposal and presentation before the BSDM. The
proposal will be evaluated by BSDM committédso a soft copy of the entire proposal
will have to be submitted in the form of CD/DVD.

The proposal should consists of all the documents as required under Eligibility Criteria.

The credentials, claims, awards, etc. in support of proposal has tbréted. A brief

write up to justify their proposed association with BSDM under RTD model along with
justification of proposed demand of the skilled worked force that will be met through RTD
model and how the employment of the trained candidate will beagieed under this
model.

The syllabus, duration and course curriculum for courses (learning material) in which
training will be imparted will have to be proposed to BSDM in the proposal. The course
material must have to be approveddbjeast one dhe prospective employer. THecision

of BSDM with respect to approval of course will be final. The course approval will be
required every time a new consortium will be proposed under this arrangement.

If the proposal pass through initial evaluation the applicant will be calleddmsentation

on a date and time intimated subsequently. A hard copy of presentation will also have to be
submitted on the presentation date.

The BSDM RTD proposal committee will then submit its evaluation report to CEO BSDM
for a final decision. The gticant will then be communicated of BSDM decision on their
submitted proposaBSDM will use its best effort to complete the evaluation process of a
proposal within 60 days from the date of proposal submission to BERigproved, then
applicant will beallowed to start thenline SDC registration process and will be provided

the log in ID and password for initiation of SDC registration process.

Post selection, the successful applicant has to register their each training center as a Skill
Development Certr (SDC) on the web portal of BSDM (www.skillmissionbihar.org) by
following due online registration processes and terms and conditions. The BSDM portal
will also cover the entire value chain of skill development implementation from registration
of candidags, monitoring, evaluation of training to tracking along with SDC tedien,
payment management etc.

However an approved organization has to submit additional/new proposal every time they
seek to open a new center/s (i.e. Addition of new center/s)agidta new course/s and has

to get approval from BSDM. Also a soft copy of the entire new proposal will have to be
submitted in the form of CD/DVD or as otherwise intimated by BSDM.



Industry Led (Type A Association)

1. The ultimate goal undehis RTD initiative is to build skilled work force to cater the specific

job requirements of a particular industry. The industmployers/organizations can directly
partner with BSDM or through a consortium with HR/Placement agertbyargh consortium
with training partners (whicimay alsobe their sister concerns dealing with trainiagfl can
build skilled work force as per ¢ir domainrequirement for their consumption as well as for
consumption of industries in the same sector.

This industry focussed scheme will ensure reduction in tra&ihging cost for the industry,
as they are being borne by Government of Bihanigin BSDM.

Location of Training Centre (Industry Led) and Cap on Number of Training Centers:

BSDM will allow such industry to use their facilitié®r e.g. Manufacturing sites, processing
points/plantsservice centregktail malls etc.) ofactoriesor any other suitable spat®open

a RTD-Skill Development Center (RTSDC) which can be anywhere in India. If an industry
directly associates with BSDMr ¢hrough a consortium (lead partner must be the industry),
they can open their RHSDC anywhere in IndiaThere will be no cap on the number of
training centers opened under Industry led association.

However it will bepreferred if the training centeréstablished in the industry owned premises
as it will bring them flexibility touse some of their existing infrastructiinea training center

as and when requirement is there and they are able to form a batch.

Eligibility Criteria : Industry Led (Type A Association):

A) The Applicant must be &ompany incorporated under Companies Act. In case of

consortium the lead partner has to satisfy this criteria. (Incorporation Documents has to be

submitted)

B) The Applicant must be in operati@nce last oneyear. In case of consortium the lead
partner has to safiy this criteria. (Incorporation Documents has to be submitted)

C) Average Annual Turn-Over of Rs. 3 Crore in lastthree/two financiayeas or A
Turn-Over of Rs. B Crore in last financial Yeam caseof consortium, all the consortium
members may jointlgatisfythis criteria. (Audited Accounts and a CA Certificate has to be
submitted)

D) There must be minimum 200 employees on payoll of the applicant organization as
on the date of preparation of proposal In case of consortium, all theonsortium
members may jointly satisfy this criterigd certificate from the HR of the organization
counter certified by a CA)



HR/Placement Agency Led (Type B Assciation)

BSDM under this initiative wants to associate with dd&tiPlacement Agency of repute which
can after imparting specific skilltraining to the candidates providguaranteed
placenenfemployment tadhem

However under this initiative the HR/Placement agency has to ceorpylcome up with a

firm agreement with an industry partnesfsvith employersfor whose requirement the training
is being conducted under specific domain and courseroeg@p by such industry
partners/employers.

However there will be a flexibility in terms of adding of indyspartnertgemployersas and
when the need arises $aitt to submission of firragreement with them.

Those HR/ Pl acement agency which dondt have
entering into a consortium with a training partner to entier such associatiorlang with an
industry commitment

Location of Training Centre (HR/Placement Agency Ledl and Cap on Number of
Training Centers:

BSDM will allow such HR/Placement agency to open a FSKill Development Center (RTD
SDC) which can be opened anywhere in India.

However it will bepreferred if the training center is established in the industry pockets as it
will bring them flexibility to enter into new agreemerdace he requirement of old agreement
will be over and thus continuous utilizatiohtbe training center. BSDM mayrescribe a cap

on the number of training centers opened under HR#ment agency led association
depending upn viability of each proposal.

Eligibility Criteria: HR/Placement Agency Led (Type B Association)

A) The Applicant must be &£ompany incorporated under Companies Act. In case of
consortium the lead partner has to satisfy this criteria. (Incorporation Documents has to be
submitted)

B) The Applicant must be in operati@nce last one yearln case of consortium the lead
partner has to safiy this criteria. (Incorporation Documents has to be submitted)

C) Average Annual Turn-Over of Rs. D Crore in last three/two financial yea A
Turn-Over of Rs. B Crore in last financial Year. In case of consortium the lead partner has
to satisfy this dteria. (Audited Accounts and a CA Certificate has to be submitted)

D) There must be minimum 100 employees on payoll of the applicant organization as
on the date of preparation of proposal In case of consortium the lead partner has to
satisfy this critaa. (A certificatefrom the HR of the orgcounter certified by a CA)

E) TheHR/Placement Agency must have placed at least 500 candidateddst one year
as on the date of preparation of proposakA certificate from the HR of the organization
counter certied by a CA along with list of candidates with their contact number)

F) Firm agreemers with an industry partner/sr employersfor whose requirement the
training is being conducted under specific domain and course approved by such industry
partners. The HR/Placement Agency will have to deploy candidates in these organizations
only with whom they have the firm agreement to place candidates trained under RTD
model

t

r



Training Partner Led (Type C Association)

BSDM under this initiative wants tassociate with suchraining Partneof repute which can
after imparting specific sKil training to the candidates provide guaranteed
placement/employment them.

However under this initiative th€raining Partnehas to compulorily come up with a firm
agreemeris with an industry partnerldR agencieemployersfor whose requirement the
training is being conducted under specific domain and course\aggp by such industry
partners/HR agenciésnployers

However there will be a flexibility interms of adding of industry partnéaR
agencieeemployersas and when the need arisesjscitto submission of firrmgreemerns with
them.

Location of Training Centre (Training Partner Led) and Cap on Number of Training
Centers

Such Training Partnerhasto open a RTESkKill Developmen Center (RTBSDC) in the State
of Bihar only.

Howeve Training Partner will be allowed thikexibility to enter into new firm agreements once
the requirement of old agreememtil be over and thus continuous utilizatiohtbe training
center. BSDM mayrescribe a cap on the number of training centers opened Traiieing
Partnered association.

Eligibilit y Criteria: Training Partner Led (Type C Association)

A) The Applicant must be @ompany/Trust/Society/LLP incorporated under respective

Act. In case of consortium the lead partner has to satisfy this criteria. (Incorporation

Documents has to be submitted)

B) The Applicant must be in operati@nce last one yearln case of consortium the lead
partner has to satisfy this criteria. (Incorporation Documents has to be submitted)

C) Average Annual Turn-Over of Rs. 05Crore in last three/two financial yesror A
Turn-Over of Rs. 0%rore in last financial Year. In case of consortium the lead partner has
to satisfy this criteria. (Audited Accounts and a CA Certificate has to be submitted)

D) There must be minimum 20 employees on payoll of the applicant organization as
on the date of preparation of proposal In case of consortium the lead partner has to
satisfy this criteria. (A certificate from the HR of the organization counter certified by a
CA)

E) TheTraining Partner must have trained and placed at least @0 candidates in last one
year as on the date of preparation of proposal(A certificate from the HR of the
organization counter certified by a CA along with list of candidates with their contact
number)

F) Firm agreement/s with an industry partnewemployers br HR/Placement agencidsr

whose requirement the training is being conducted under specific domain and course

approved by such industry partnensHR/Placement agencies. The training partmér
have to deploy candidates in these organizations only whthmvthey have the firm
agreement to place candidates trained under RTD model.



Empanelment of Government Training Provider/s (GTP/s) under Training Partner Led (Type C
Association):

In case the applicant training partner is a Government training pargemill qualify under this
category irrespective of their compliance with para C, D and E of Eligibility criteria.

*Government Training Providers: An organization created and registered under some statute of central
or state government or in which sometsofr control whether on composition or shareholdorg
othemvise is exercised by central or state government or their undertakings.

Special Projects (Type D Association):

The ultimate goal under this RTD initiative is to build skilled work force to cater the specific
job requirements of a particular industry. The industry employers/organizations can directly
partner with BSDM or through a consortium with HR/Placement aganityough consortium

with training partners (which also may be their sister concerns dealing with training) and can
build skilled work force as per their domain requirement for their consumption as well as for
consumption of industries in the same sector

However for New StarUpgother entitieswvhich do not meet eligibility requirements under
above three types of association (i.e. under Type A, B and C) can still apply for Type D
association provided tireproposal is forspecial/new/urcommon/uniquénnovativé or an
unique ideation in a niche / untapped sectocaurses for which they can establish huge
employment opportunitiesr can pave way for entrepreneurshipthe satisfaction of Bihar

Skill Development Mission.

Location of Training Centre and Cap on Number of Training Centers:

BSDM will allow such starupdother entitiesto use their facilities (for e.g., service
centres/retail malls etc.) or factories or any other suitable space to open &KRTD
Devebpment Center (RTESDC) which can bergywhere in India. If these stanps directly
associatavith BSDM or through a consortin (lead partner must be the staps, they can
open their RTESDC anywhere in Indid here may be aap on the number of trairgreenters
opened under Type Bssociation.

However it will be more preferred if the training center is established in the industry owned
premises as it will bring them flexibility to convert their existing facilities in a training center
as and when reg@ment is there and they are able to form a batch.

Eligibility Criteria : Type D Assaociation

A) The Applicant must be a legal entity incorporated under Statuiotis. In case of
consortium the lead partner has to satisfy this criténaorporation Documents has to be
submitted)

B) The proposal must be for special/newfammon/unique/innovative/ or an unique ideation
in a niche / untapped sector or courses for which it can establish huge employment
opportunities or can pave way for emreneurship, to the satisfaction of Bihar Skill
Development Mission.



Proposal Submission Forms and Annexures

The applicants ar expected to respond to the noticgng the forms given in this section with all
supporting documents.

Proposal shall compris# following forms and annexures:

i

i

c: c: c: c: c:

Tech 1: Covering Letter with Correspondence Details

Tech 2: Details of the Apgliant 6s Busi ness Operations and Ot
A detailed write up on the course, training approach & methodology, training tuget

period, uniqueness of proposed traininggw the placement will be ensured, detailed
information about consortium partners, organizations with whom firm agreement is signed
Annexure |: Affidavit

Annexure II: Power of Attorney in favour of Auilised Representative

Annexure lll: Form of Contract

Annexure IV Course details

Annexure V: Annual Targets for recruitmeanaining-deployment.

*The applicant has to mandatorily fill and submit the above tech forms and annexures with required
supportingdocuments, failing which the proposal of the applicant will summarily be rejected.

Note: One Copy of the schem@ocument with each page signed and stamped by the authorised
representative has to be submitted along with proposal document as an acknoetedgad
acceptance of the terms and conditions and scope of work tlnsiecheme document



Tech 1
Covering Letter on Letterhead of the Organization with Correspondence Details

<Location, Date>

To,

ThePrincipal Secretary

Department of Labour Resources

Government of Biharcum:

Chief Executive OfficerBihar Skill Development Mission

Dear Sir,

We, the undersigned, offer to provide services as stated in Nbg#ce No.
dated . We are hereby submitting
our pr op oMNSoticéd Inviting Rrapasats for Efpanelment under RTD Schem@&for empanelment
with Bihar Skill Development Mission (BSDM) as an agency for providimgnain skilling and
employment under RecrudTrain-Deploy (RTD) model wunder TYPE
( led) association

We hereby declare that:

@) All the information and statements made in this Proposal are true and we accept that
any misinterpretation or misrepresentation contained in this document may lead to our
disqualificationand cancellation of the association at any stagéhe BSDM.

(b) Our Proposal shall be valid and remain binding upon us for a period of 365 days from
the last date of submission of tipioposal

(c) In submitting the Proposal, we undertake to observe the laws against fraud and
corruption, including bribery, in force india.

We understand that BSDM is not bound to accept any Proposal that it receives.

We remain,

Yours sincerely,

Authorized Signature:

Name and Title of Authorised Signatory:
Name of Orgarsation:

In the capacity of / Designation:
Correspondence Address:

Contact information (Mobile No. andreail):



Tech 2

Important Information and Details

Sl. Particulars Details
No.
1 Name of the Orgaization:
2 Name and Designation of the Contact Pers
3 Address and Contact Details-{#ail and
Mobile No.) of the Contact Person
4 Corporate website URL.
5 Legal Status (Wether Company
Society/Trust etc.)
6 Address of Head Office:
7 Incorporation/ Registration status of the Submit Incorporation Certificate
Agency
Page No. at which enclosed:___
8 Date of Incorporation/ Registration
9 Power of Attorney in the name of the Page No. at which enclosed:__
Authorized signatory
10 | Turnover in the last 3 Years: FY 201415: -/
FY 201516: -/
FY 201617 -/
Submit a CA Certificate stating the above figu
Page No. in which CA Certificate has been
enclosed:
11 Number of Employees on thrayroll of the
applicant organization
Page No/s. at which proofs are enclosed:
12 Number of candidates placed by the applica
organization in last one year.
Page No/s. at which proofs aeclosed:
13 Number of candidates trained by the applicg
organization in last one year.
Page No/s. at which proofs are enclosed:
14 A detailed write up on the course, traini

approach & methodology, training target ove
peiod, uniqueness of proposed training, h

Page No. at which enclosed:




the placement will be ensured, detai
information  about consortium  partne
organizations with whom firm agreement

signed etc.
11 PAN Number Page No. at whicknclosed:___
12 GST Registration Number Page No. at which enclosed:___

13 | A Notarized Affidavit stating that the firm hay Page No. at which Affidavit has been
not been blacklisted by any Central / State | enclosed:___
Government or their Undertakings.

Note: in case of foreign entity, a self
undertaking ororganization letter head will
suffice.

16 One Copy of the whole of the scheme Page No. at which enclosed:___
document with each page signed and stamg

1 For RTD-Overseas Employment:

The Applicant must have\alid and active recruitment licensefor overseas placement, if
placement is intended in overseas. In case of consortium any consortium member may satisfy this
criteria.



Annexurel

(Affidavit on nonjudicial stamp paper by Authorized Representative of the applicant with his / her
dated signature and organization seal)

AFFIDAVIT

1. I/We do hereby certify that all tre#gatements made inoproposal and all the claims/commitments
expressed or implied iresponse to thidotice No. dated
_________________________ against ANotice | nvi
Sc heme 0 arfdelment vétmBihar Skill Development Mission (BSDM) as an agency for
providing domain skilling and employment under Reefudin-Deploy (RTD) model and for our
proposed associatiamder TYPE ( led)nd in the
required attachments are true, correct and complete. | / we, am / are well aware of the fact that
furnishing of any false information / fabricated documeatild lead to rejection of my proposal
any stage besides liabilities towards prosecution under appropriate law.

2. I/We, on behalf of ........cccoccc (Name of the organization), with its
registered office at ........cccoooiiii i, do hereby declare that the above
mentioned enterprise is not under a declaration of ineligibility for corrupt and fraudulent practises
or for any other reason, whatsoever and has not been blacklisted / debarred by the Government of
India a any of its agencies, including public enterprises and or by any State Government or any of
its agencies.

3. Weonbehalf of ..o (Name of the organization) do hereby affirm
and undertake that we have carefully raad understood the whole of the schelneuments and
will unconditionally abide by all the terms and conditions given indtieeme document and
process and cost normBRihar Skill Development Mission (BSDM) and also as amended time to
time by Bihar Skill Development Mission

4. 1/We understand that the proposal invitaghority is not bound to accept any or all proposals that
it may receive.

Note: in case of foreignngity, a selfundertaking on organization letter head will suffice.
For and on behalf of:

Signature:

Name:

Designation:

Date:

(Organization Seal)



Annexurell

(Power of Attorney in favour of Authorized Representative)
(Note: To be executed on a nejudici al stamp paper of Rs. 100/or more.
In case of foreign entity, a salhdertaking on organization letter head will suffice)

//////////

Know all men by these presents that Weééeééeeéeeée
eééeéeéecé. . (name of the organi =zddfficepdo haabyd addr
irrevocably constitute, nominate, appoint and authorize Mr/ Ms (name)

eééecéeééecéécéececeéeceéeééecéeééeé. son / daughter /

eeéééceecéeceeéeeceééeecéeeeéeéée. and presently r e

,,,,,,,,,,,,,,,,,,,,,,,,

eeéééceecééeeceeceéeéeeceéeéeeééee. . who i s fpoyedwithmugdng e mp
holding the position of ééééeéééeééeéé.. as our true
to as the AAttorneyo) to do in our name and on
enter into agreement, as are necessargquired in connection with or incidental to submission of our

proposal in response to the Notice No. dated
_________________________ against ANotice I nvit
Schemeo f or e BilpaSkikDevempment Missiborh(BSDM) as an agency for providing

domain skilling and employment under ReciTiiain-Deploy (RTD) model and for our proposed

association under TYPE ( led).

The attorney is fully authorized for providing information/ responses tprtposal invitingauthority,
representing us in all matters before fireposal invitingauthority including negotiations with the
proposal invitingauthority, signing and execati of all affidavits, undertakings and agreements
consequent to acceptance of our proposal, and generally dealing witoplesal invitingauthority in

all matters in connection with or relating to or arising @ubur proposal

AND we hereby agree tatify and confirm and do hereby ratify and confirm all acts, deeds and things
done or caused to be done by our said Attorney pursuant to and in exercise of the powers conferred by
this Power of Attorney and that all acts, deeds and things done by oéttsaitey in exercise of the

powers hereby conferred shall and shall always be deemed to have been done by us.

I N WI TNESS WHEREOF WE, ¢éééééécececéeééééeeeeeeeeeece,
THE ABOVE NAMED PRINCIPAL HAVE EXECUTED THIS POWER OF ATTORNEY ON THIS

eéeéé. DAY OF ¢éééééecee.

Foréeeeeéeéeeéeéeeee. . ;

{Signature, name, designation and address }

Accepted

geééeeeeceeeeeeeceed

(Signature)

(Name, Title and Address of the Attorney)

Witnesses: 1. 2.



Annexuré |l

Form of contract

AGREEMENT BETWEEN

Bihar Skill Development Mission

AND

This Agreement is made at Patna, Bihar this day of 8, 201

BETWEEN

Bihar Skill Development Mission, undéepartment of Labour Resources, Government of Bihar
(AGoBO) a Soci ety registered under t he Soci et
no. and having its Registered office at _, Patna , Bihar INDIA,
hereinafter referredot as A BSDMO (which expression unless r
thereof, shall mean and include its permitted successors and assigns), represented by

as the party of the First part,

AND

, an Omgdian incorporated/ registered under the Act,
and having its registered office at , hereinafter referred to
as At he Organization o0 (which term shall so far
successors and assignees) of the Second &attrepresented by its authorized signatory

,working as
; aged - years , in

M/S
2. All the parties mentioned above shall be join

3. Purpose of MoU

3.1 This MoU edablishes a bipartite framework for execution of projects for providing domain
skilling and employment under RecruitTrain -Deploy (RTD) model of BSDM, issued vide RFP
No. BSDM/RFP/12/2018, (Letter No. BSDM/RFPL1/2018318) dated 16.03.2018

3.2. All parties hereby affirm that they shall work towards implementation of the project MoU in
letter and spirit, and with highest professional ethics.



WHEREAS:

A. The BSDM has requested the Organization to provide certain services and execute the project as
defined in the RTD Scheme document (hereinafter

B. The Organization, having represented to the BSDM that they have the required professional skills,
personnel, technical resources, requirements, scale of operations, induségtetiave agreed to

provide the Services on the terms and conditions set forth in this Contract.
NOW THEREFORE the parties hereto hereby agree as follows:

4. Documents

This Contract shall be comprised of the following documents:

a) Form of Contract
b) Letter d Award
¢) Whole of the scheme documents and consequent proposal submitted by the organization

d) Process and Cost Norms of Bihar Skill Development Mission as amended time to time

This Contract constitutes the entire agreement between the Parties in regpdtteof or gani zat i
obligations and supersedes all previous communications between the Parties. BSDM also reserves the
right to modify and amend any of the condition/criterion as stipulated in whole of the scheme document

and process and cost norms of BSRMI the organization will have to mandatorily abide by that else

it will lead to unilaterally termination of agreement by BSDM without incurring any liability or cost
towards it.

5. The mutual rights and obligations of the BSDM and the Organization €ha#l bet forth in the

Contract;and will form the part of this contrairt particular

(a) The Organization shall carry out the Services in accordance with the provision®BPthe

Contract; and

(b) BSDMwill discharge its responsibilities through facilitation, timely support, and timely review of
the progress of the project asidall make payments to the Organization in accordance with the
provisions of theRFP/Contract.

(c) Commencement and Durationtbke Services



The Agency shall start the Services on [please insert date] ("the Start Date") and shall complete
them by [please insert date] ("the End Date") unless this Contract is terminated earlier in
accordance with its terms and conditions.

6. Financing of the projectand related terms and condition&=inancial Limit -

(a).The organization is sanctioned financial assistance for thelomain skilling and
employment under RecruitTrain-Deploy (RTD) model of BSDM, issued vide RFP No.
BSDM/RFP/12/2018, (Letter No. BSDM/RFP11/2018318) dated 16.03.2018

(b). Payment rates under this Contract shall not, in any circumstances, exceed as mentioned in the

scheme document or process and cost norms of BSDM.

(c).The course/job role ,proposed RTD centre details, allocated target, type of training which have

been approved is as under :

Associ | Sector | Type of | Job Durat | Cost Target | Resident | Propos
ation Course Role |ion of | Category | Allotte |ial/Non |ed
Type Customized/ | and Traini | of the| d for | Resident | RTD
(A/B/ QP based code, | ng (in | course FY ial Center
C/D) if hours | (Category | 2020 (State
availa |) 120r3) |21 to &
ble FY- District
2021 )
22

(d).However, if for a particular batch, the placement is not madees APl acement Def i
Mandatedo i.e. within the stipulated timeline and
and cost norms and as amended time to time, the training fee and other payment already made to the
organization for that dine batch, may be recovered by the BSDM. The decision of CEO, BSDM will

be final, conclusive and binding on all in this regard.

0] Placement Definition: Placement to be mandatorily done in 90 days from result
declaration date. Placement, by definition, wouldnean that the placed candidate has
joined the offered job and is in employment for the next 3 months at least. Placements
can be in the form of wage employment only.

(i) Placement Mandate: The placement % will be at least 80% of the candidates who
passed the assessment test.

(e) Assessment & Certification:



0] Assessment: The assessment will be done by the Industry Organization or by the
respective SSC (in case of SSC affiliated course)

(i) Certification: There will be joint certification (Applicant Organization & BSDM)
or by the respective SSC (in case of SSC affiliated course)

(f).However if the organization claims and seeks exemption that he has failed to deploy the candidate/s

of a paricular batch as per the stipulated norms or timelines, for just and proper reasons to the

satisfaction of BSDM, CEO BSDM may relax the condition of recovery of payment already made for

that batch.

(9). The organization shall not be entitled to anyadditional funding for any extension in the tenure
of the project, unless specifically approved by BSDM. In general, all projects shall be required
to be completed within the approved project tenure, failing which the project may be closed by
BSDM. Such dosure shall result in limiting the funding of the project to the extent of physical

achievement attained till the sanctioned tenure of the project.

(h) BSDM for the RTD scheme may suspend all the payments to the organization, if the
organization fails to perform any of its obligations under the RFP / the MoU. However, the BSDM
shall take this action only after giving due notice to the organization specifying the nature of the
non-performance of the organization and providing due opportunity to the organiztion to

remedy such failure within a reasonable period as may be specified in the notice.

7. Time of the Essence

Time shall be of the essence as regards the performance by the Organization of its obligations under

this Contract.

7.1. Termination for Defaulby BSDM:

The BSDM may, without prejudice to any other remedy for breach of Agreement, by a written

notice of default of at least 30 days sent to the organization, terminate the Agreement in whole or

in part:

(a) The agreement may be terminated if discovered at any stage that the organization has been

furnishing false claims or manipulating information with respect to enrolment of trainees, conduct

of training or placement of candidate or any other aspect related to program.

(b) If the organizationin the judgment of the BSDM, is found to be engaged in corrupt,
fraudulent, coercive and restrictive or collusive practices in competing for or in executing the
Agreement.

(c) If the organization commits breach of any condition of the Agreement.



(d) If the organization is dempanelled at any stageringthe period ofAgreement.

(e) If BSDM terminate the Agreement in whole or in part, legal actions including blacklisting may
be instituted against the organization.

(f) The decision of CEO, BSDM will binal, conclusive and binding on all in this regard.

8. Payment upon Termination: Upon termination of the Agreement, no payment may be made by the
BSDM to the organization.

8.1 Terminationfor Convenience: The BSDM, by a written notice of at least 30 days sent to the
organization, may terminate the Agreement, in whole or in part, at any time for its convenience.
The Notice of Termination shall enpeace,ithé gxterit h at
to which performance of the organization under the Agreement is terminated, and the date upon
which such termination becomes effective. Depending on merits of the case the organization may
be appropriately compensated on mutually agtegds for the loss incurred by the Agreement, if
any, due to such termination.
8.2Prohibition on subetting/ subcontracting/ franchisee arrangement:
The organization must run the RTD training center by itself as per the agreed arrangement and
understading with BSDM and any kind of stlbtting or subcontracting or franchisee arrangement
for the RTD training center or conduct of training is strictly prohibited and impermissible under
any circumstances.
9. Communication
(a) Formal communications shall include communication by email as well
(b) Any communication that may require deviation from this MoU or RTD-RFP and
related order and procedures shall be permitted only with written approval of the
concerned authority of BSDM
10. Jurisdiction

(a@. All disputes and differences, whatsoever arising out of these presents or any part thereof
and whether as to the construction thereof or otherwise shdlirst be addressed mutually by the
Parties. If the said parties are unable to resolve the disite mutually, the dispute shall be referred
to the CEO-BSDM, whose decision shall be final and binding on all parties.

(b). In case an aggrieved party seeks judiciaemedy, thepetition shall bereferred to the courts
at Patna, Bihar which shall bethe courts having jurisdiction to entertain and try the same.

11. Confidentiality

(a). All parties acknowledge the confidentiality of information that may be among the parties
from time to time, under this MoU. All parties agree not to disclose the same to any outside party
unless such information is,

i. part of the public domain at the time of disclosure, or,



ii. require to be disclosed in accordance with the applicable laws of the country.
12. Force Majeure

(a). No failure or omission by any of the parties to perform any of the terms ancbnditions
under this MoU shall give rise to any claim against such party or be deemed breach of this MoU
if such failure or omission arises from an act of God, war, or military operations, national or local
emergency natural disasters ( fire, lightning, flood, or such similar disasters), or any other reason
which lies outside the control of the parties.

13 Modification of the MoU

(&) Any provision of this MoU may be amended or modified at any time by mutual
consent among the parés. However, such amendment/modification in the MoU shall be
undertaken only with prior written approval of BSDM and communicated duly to all the parties.

(b) Allamendment(s)/ modification (s) in the MoU shall have to be in writing, duly gjined
with seal by all parties concerned, as an Addendum to the MoU

14. Agreement Validity:

The Agreement will be valid for a period eiive Years from the datef signing the MoUandmay be
extended for further period as per mutual agreement of both the parties. However at the end of every
year the performance of the organization regarding compliance to the conditions of the RTD scheme
document and process and cost norms of BSDMtamddreement shall be reviewed and the agreement
may be terminated by BSDM by giving a notice of three month, if the performance is not found
satisfactory. The decision of BSDM shall be final in this regard.

The Parties indicate their consent to this Molthe signatures of their authorized representatives.

First Party : Second Party :
Name: Name :
Address : Address :
Tel:
Fax: Tel:
Email : Fax:

Email :




IN WITNESS WHEREOF the parties hereto have set their respective hatheséopresents and

a duplicate hereof the day and year therein above written.

for

Signature:

Name:

Designation:

Witnesses :

for

Signature:

Name:

Designation:

for

Signature:

Name:
Designation:

for

Signature

Name:
Designation:



AnnexurelV

Course details in which recruitmetn&ining-deployment will be made.

pd

Sector Name Course Name
(e.0.
Construction/H
ealth/Tourism/S
olar/IT etc.)

Durati
on of
Traini
ng

(in
Hours)

Whether
customiz
ed
course
or QP
course

Course
code /
ID (if
QP)

Training
will be
Residenti
al or Non
Residenti
al

State and Distriobf
Proposed RTBCenter

State

District

*The applicant will have to mandatorily submit for each course, the proposed syllabus and course
curriculum to facilitate course approval by BSDM.

*Insert rows if applicable




AnnexureV

Annual Targets for recruitmeittaining-deployment:

SI.No. | Sector | Course/ | No. of Candidates targeted for training g Total
Job Role | employment.

FY FY FY FY FY
201718 | 201819 | 201920 | 202021 | 202122

Total

*The applicant will have to mandatorily submit for each course/ job role, the annual targets of
recruitmenitraining and deployment. However the above list will be an indicative list only and the
organization will be free to actually train and placeemploy candidates under different job roles as
per their choice and requirement.

*Insert rows if applicable



Terms of Reference (TOR), Fees to be charged by BSDM, Training Cost/s, Payment and
Other Terms:

SectorCourse ldentification:

BSDM will be opening Continuous Online RTD Skill Development Centre (SDC)
Empanelment & Registration Process across all secttwoursesexcept as below:

1. Sectorécoursesunder which sufficient number of SD@swve already been opened in the
State of Bihar and

2. Sectors/courses which generally generateesalployment and have the opportunity of
wage employment is lesser.

BSDM will have the sole discretion to reject any/allogosals to exclude any such
sectors/courses. Such sectors and cowvidHse notified and amended by BSDM from time to
time.

Target population: A Bihar domicile only.

For a training center opened and operated outside Bihar, the applicant has talgigasith
other required documents for each of the candidate a domicile certificate issued in last six
months from Bihar to establish that the candidates belong to Bihar teonity.

Mobilization of Candidates: The responsibility to survey and mobilize the candidates will
be on the applicant only. However BSDMill use its best endeavoursassist in mobilizing
the candidates through awareness in print media and through State machineries.

. Training Cost:

Cate@ry 1: INR 42.40 per candidate per course per hour
Category 2: INR 36.30 per candidate per course per hour
Category 3: INR 30.30 per candidate per course per hour

However the BSDM will deduct portal usage charges @ INR 0.50 per candidate per
course per har from the above rates.

These rates are subject to revision every year as per BSDM cost norms which is
generally revised as per MSDE common norms.

BSDM at the time of approval will categorize the approved courses of an Organization as per

the above 3 categories based on their capital intensiveness and their likeness to the existing
course categorization. The decision of the BSDM in this regard will be final and conclusive.

Target Beneficiary Age Group: ovking age population 157 45 Years.



8.

(iii)

(iv)

Target Beneficiary: Minimum Qualification: No such minimum qualification is prescribed by
BSDM for R-T-D model. However the organization will be free to fix a minimum qualification
as per the course of training and employment needs thereafter.

Training Duration: The proposed duration of training for each course have to be proposed by
the organization and approved by BSDM post scrutiny.

Placement: Definition & Mandate:

Placement Definition: Placementlie mandatorily done in Sfaysfrom result declat#on

date. Placements by definition would mean that the placed candidate has joined the offered
job and is in employment for the next 3 months at least. Placements can be in the form of
wage employment only.

Placement Mandate: The placement % willdbdeast 80% of the candidates who passed
the assessment test.

Note 1: The offer letters to be issued up front will be conditional offer letter and will be
formalized subject to passing of the final assessment and completion of other formalities
by the candidate. For the specific purpose of RTD model, Employmentnedh wage
employment only unless otherwise stated or allowed by BSDM for specific and unique
kinds of projects (for ex. Entrepreneurship). Please note that offer letter will be conditional
on only one ground i.e. passing of final assessment and no deléhanges will be
allowed in the conditional offer letter that has been given at the time of screening of
candidate and the formalized offer letter that will be issued post completion of training.

However in case of unforeseen circumstances or evéfissce majeure, deviation from
conditional offer letters may be allowed subject to immediate notice of the existence of
such conditions to the Bihar Skill Development mission and only by the specific permission
from CEO, BSDM.

Such events include naturedlamities, acts or omissions of any Government or agency
thereof, compliance with rules, regulations or order of any Government Authority or when
an prospective employer organization ceasduke a going concern. The decision of CEO,
BSDM will be conclugre and binding with respect to existence of such conditions and
consequent relaxation thereof from the conditional offer letters.

Note 2:

Service conditions need to be intimated to the intended candidates in advance, i.e. at the
time of recruitment anchust be mentioned in the conditional offer letter. The conditions
need to mandatorily include the following points:

1. Salary package
2. Working hours
3. Job locations

4. Job role

5. Other amenities






